
 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

    

    

    

    

    

    

 

    

  Jeremy Wallis  

  Jeremy Wallis  

  Tim Kelly  

    

    

    

 

  

  

  

  

  

  

  

  



 

 

 
 

 

   

   

 

 

  .........................................................................................................................................................................  

  ................................................................................................................................................................  

  ..................................................................................................................................................................  

  .................................................................................................................................................................  

  ...........................................................................................................................................................................  

  ..................................................................................................................................................................  

  ..............................................................................................................................................................................................  

  ...................................................................................................................................................  

  ...........................................................................................................................................  

  .....................................................................................................................................................  

 ........................................................................................................  

  ....................................................................................................................................................  

  .....................................................................................................................................................................  
  ..................................................................................................................................  
  ...........................................................................................................................................................  
  ...................................................................................................................................  
  ......................................................................................................  
  ........................................................  
  ..............................................................................................................................................  

  .............................................................................................................................................................................  

  ...............................................................................................................................................................................  
  ................................................................................................................  
  ..........................................................................................................................................  
  .......................................................................................................................................  

  ...............................................................................................................................................  

  ......................................................................................................................................................................  

  .................................................................................................................................  

  ......................................................................................................................................................................  

  ...............................................................................................................  

 

  



 

 

 
 

 

   

   

 

  

 

  

 

  

 

 

 

 

(a) work that exposes a person to lead dust or lead fumes arising from the 

manufacture or handling of dry lead compounds, 

(b) dry machine grinding, discing, buffing or cutting by power tools alloys containing 

more than 5% by weight of lead metal, 

(c) machine sanding or buffing surfaces coated with paint containing more than 1% by 

dry weight of lead, 

(d) a process by which electric arc, oxyacetylene, oxy gas, plasma arc or a flame is 

applied for welding, cutting or cleaning, to the surface of metal coated with lead or 

paint containing more than 1% by dry weight of lead metal, 

(e) hand grinding and finishing lead or alloys containing more than 50% by dry weight 

of lead, 

(f) spray painting with lead paint containing more than 1% by dry weight of lead, 

(g) using a power tool, including abrasive blasting and high-pressure water jets, to 

remove a surface coated with paint containing more than 1% by dry weight of lead 

and handling waste containing lead resulting from the removal, 

  

 
 

(a) For a female of reproductive capacity - 5µg/dL (0.24µmol/L), or 

(b) In any other case - 20µg/dL (0.97µmol/L) 
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•    
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• Provide information about lead process work to workers, 

• Risk identification, management, control and review, 

• Notification of lead risk work 

• Health monitoring 

• Disposal of lead contaminated material 

  

  

 

  

 

• information about the health risks and toxic effects associated with exposure to lead, and 

• if the lead process involves lead risk work the need for, and details of, health monitoring under Division 4 of 

the WHS Regulations. 

 

  

 

(a) past biological monitoring results of workers, 

(b) airborne lead levels, 

(c) the form of lead used, 

(d) the tasks and processes required to be undertaken with lead, 

(e) the likely duration and frequency of exposure to lead, 

(f) possible routes of exposure to lead, 

(g) any information about incidents, illnesses or diseases in relation to the use of lead at the workplace. 



 

 

 
 

 

   

   

 

 

 

  

 

 

 

  

 

1. Obtain Form SW08127-0418-407204_INT from https://www.safework.nsw.gov.au/home  

2. Complete Form SW08127-0418-407204_INT and email to chemicals@safework.nsw.gov.au  

 

 

1. Obtain the relevant notification form from https://www.worksafe.qld.gov.au/resources  

• Form 23 New Notification of Lead Risk Work 

• Form 23 Amended Notification of Lead Risk Work 

• Form 23 Removal of Worker from lead Risk Work 

• Form 86 Lead Health Monitoring Report 

2. Complete the applicable form and email to OHHA@oir.qld.gov.au  
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(a) minimise secondary lead exposure from contaminated clothing, 

(b) minimise ingestion of lead, and 

(c)  avoid the spread of lead contamination. 

  

 

 

 

  

 

 

 

 

 

• Engineering controls, such as process enclosure, exhaust ventilation;  

• Cleaning of workplaces and regular plant maintenance; and  

• Safe work practices, such as wetting of surfaces. 

 

 



 

 

 
 

 

   

   

 

  

  

 

 

• d lead level is, or is more than: 

o for females not of reproductive capacity and males 30μg/dL (1.45μmol/L), or 

o for females of reproductive capacity 10μg/dL (0.48μmol/L) 

• the registered medical practitioner who supervised the health monitoring recommends that the worker be 

removed from carrying out the lead risk work, or 

• 

likely to reach or exceed the levels above. 

 

 

  

 

• For females not of reproductive capacity and males - 20µg/dL (0.97 µmol/L), or 

• For females of reproductive capacity - 5µg/dL (0.24 µmol/dL), and 

• A registered medical practitioner with experience in health monitoring is satisfied that the worker is fit to 

return to carrying out lead risk work. 

 

  

 

 

  

 

• a worker is removed from carrying out lead risk work  



 

 

 
 

 

   

   

 

• test results indicate that a worker may have contracted a disease, injury or illness as a result of carrying out 

the lead risk work that triggered the requirement for health monitoring. 

• any recommendation that the person conducting the business or undertaking take remedial measures, 

• the control measure does not control the risk it was implemented to control so far as is reasonably practical, 

• before a change at the workplace that is likely to give rise to a new or different risk to health or safety that the 

measure may not effectively control including a change in: 

a. the workplace itself, or 

b. any aspect of the work, or any system, process or procedure, 

• a new relevant hazard or risk is identified, 

• the results of consultation indicate that a review is necessary, 

• the regulator requires the review, 

• at least once every 5 years. 

 

  

 

• An Exclusion Zone delineating lead process areas from other safe access areas.  

• A Contamination Reduction Zone which is an area surrounding the lead process area where personnel and 

equipment transition between the clean area and the contaminated area. Decontamination of personnel, 

equipment and plant must occur in this zone. A decontamination unit in a designated area must be set up 

containing showers, wash basins, boot scrub, bins for contaminated suits and PPE. This zone is where 

personnel must suit up in the appropriate PPE to enter the Exclusion Zone and may also serve as a plant lay 

down area for plant to be used in the lead risk work. 

 

  

 

  

 

  

 

  

  


